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Board of Directors
The Directors present this report on the company for the financial 
year ended 30 June 2024. 

Directors

QAIHC Board of Directors during 
the 2023-2024 financial year are:

	� �Matthew Cooke – Chairman

	� Rachel Atkinson –  
Deputy Chairperson

	� Debra Malthouse  
(resigned 2 May 2024)

	� Noeleen Selke  
(appointed 2 May 2024)

	 Dorothy Smith

	 Stevan Ober

	 Sheryl Lawton

	 David Collins

	 Adrian Carson

Directors have been in office since 
the start of the financial year to 
the date of this report unless 
otherwise stated.

Principal Activities

During the year, the principal 
activities of Queensland Aboriginal 
and Islander Health Council 
was to promote, develop and 
expand the provision of health 
services through Aboriginal and 
Torres Strait Islander community 
controlled health care services  
in Queensland.

Short‐term and Long‐term Objective

The company's short-term objectives are to:

	� �promote, develop and expand the provision of health services through 
Aboriginal and Torres Strait Islander community controlled primary 
health care services in Queensland

	� build the capacity of member organisations and Aboriginal and  
Torres Strait Islander communities in relation to planning,  
development and provision of health services to their communities

	� �assess the health needs of Aboriginal and Torres Strait Islander 
communities and taking steps to meet identified needs.

The company's long-term objective is to:

	� �support and drive a sustainable and responsive Aboriginal and Torres 
Strait Islander community controlled health sector in Queensland, 
recognised by governments and other service providers as an essential, 
valued and preferred partner, and to enhance primary health care 
provision more broadly for Aboriginal and Torres Strait Islander people, 
families and communities. This objective will be achieved through work 
identified in QAIHC's 3 year strategic plan 2021-2024.

Strategic Priorities

QAIHC's four Strategic Priorities:

1.	 �Statewide impact  
Having a voice at a state and national level to deliver the best 
outcomes for First Nations Queenslanders.

2.	 �Local impact 
Supporting our Members on the ground to make an impact  
in their community.

3.	 �Impact through partnerships 
Partnering for success across service delivery, research and  
corporate services.

4.	 �Making a sustainable future impact 
Investing in innovative programs and emerging leaders to ensure  
long term sustainability.

2 Queensland Aboriginal and  Islander Health Council  |  ABN: 97 111 116 76



Auditor’s independence declaration to the Directors’ of Queensland 
Aboriginal and Islander Health Council

As lead auditor for the audit of Queensland Aboriginal and Islander Health Council for the year ended 
30 June 2024, I declare that, to the best of my knowledge and belief, during the year ended 30 June 
2024, there have been:

(i) no contraventions of the auditor independence requirements as set out in section 60-40 of the he 
Australian Charities and Not-for-profits Commission Act 2012 in relation to the audit; and

(ii)  no contraventions of any applicable code of professional conduct in relation to the audit.

Forvis Mazars Assurance Pty Ltd
Authorised Audit Company: 338599

Michael Georghiou
Director
Brisbane,11 November 2024

Board Meetings

During the financial year, five (5) Board meetings of 
Directors were held. Attendances by each director were  
as follows:

Director
Eligible 

Board Meetings
Board Meetings 

Attended

Matthew Cooke  5  5 

Rachel Atkinson  5  4 

Debra Malthouse  4  1 

Noeleen Selke  1  1 

Dorothy Smith  5  4 

Stevan Ober  3  3 

Sheryl Lawton  5  5 

David Collins  5  4

Adrian Carson  5  5 

Company Guarantee

The company is incorporated under the Corporations 
Act 2001 and is a company limited by guarantee. If the 
company is wound up, the constitution states that each 
member is required to contribute a maximum of $10 
each towards meeting any outstanding obligations of the 
entity. 

At 30 June 2024, the total amount that members of the 
company are liable to contribute if the company is wound 
up is $330 (2023: $330).

Auditor’s Independence Declaration

A copy of the auditor's independence declaration as 
required under section 60-40 of the Australian Charities 
and Not-for-profits Commission Act 2012  
can be found below.					   
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Information on Directors

Matthew Cooke
(BAILAI) 

CHAIRPERSON

Matthew Cooke is the Chief Executive 
Officer of Gladstone Region Aboriginal 
and Islander Community Controlled 
Health Service Ltd, trading as 
Nhulundu Health Service.

Matthew is a proud Aboriginal and 
South Sea Islander from the Bailai 
(Byellee) people in Gladstone, 
Central Queensland. Matthew has a 
background in serving the Aboriginal 
and Torres Strait Islander community-
controlled health sector as both a 
Director and CEO over the past 15 
years. Mr Cooke is currently the Chief 
Executive Officer for the Gladstone 
Region Aboriginal and Islander 
Community Controlled Health Service 
Limited t/a Nhulundu Health Service 
and Executive Chairperson of the 
First Nations Bailai, Gurang, Gooreng 
Gooreng, Taribelang Bunda People 
Aboriginal Corporation. 

Matthew is actively involved in all 
aspects of Aboriginal and Torres Strait 
Islander affairs at national, state, 
regional and local levels. In 2007 he 
was named Young Leader in Aboriginal 
and Torres Strait Islander Health, in 
2008 received the Deadly Vibe Young 
Leader Award and in 2011 received the 
Australian Institute of Management 
2011 Young Manager of the Year Award 
— Gladstone.

Rachel Atkinson
(YORTA YORTA) 

DEPUTY CHAIRPERSON

Rachel Atkinson is a proud Yorta Yorta  
woman who has dedicated her working  
life to improving the lives of Aboriginal  
and Torres Strait Islander people. 

Rachel has extensive lived experience 
in working in rural, remote and 
regional Aboriginal and Torres Strait 
Islander communities. This includes 
over 25 years’ experience as CEO of 
large community-based Aboriginal and 
Torres Strait Islander organisations 
delivering health and social services. 
She has been CEO of PICC since 
its incorporation in 2007, and has 
overseen its growth to become the 
larger service provider and employer 
on Palm Island.

Rachel is currently Chair of the 
Queensland Aboriginal and Torres 
Strait Islander Child Protection Peak, 
a board member and community 
representative of the Queensland First 
Children and Families Board, Co-Chair 
of Family Matters Queensland and 
a Director of the SNAICC National 
Executive. She has previously served 
as the Board Chair of the Queensland 
Aboriginal and Islander Health Council 
(QAIHC), and is currently serving as the 
Deputy Chair of QAIHC.

Debra Malthouse
(TAGALAG/EWAMIAN/JIDDABUL)  

REGIONAL DIRECTOR FAR 
NORTH QUEENSLAND 

Debra Malthouse was appointed to 
the QAIHC Board in October of 2022. 
She joined Apunipima Cape York 
Health Council in the role of Executive 
Manager Organisation Development in 
August 2020. 

In January 2021, Deb was appointed 
the role of Chief Executive Officer. 
She brings a wealth of experience 
to her roles having worked for many 
years in Aboriginal and Torres Strait 
Islander affairs in community 
controlled Aboriginal and Torres 
Strait Islander organisations and 
state and commonwealth government 
departments.

Deb has spent the majority of  
her working life in Aboriginal and 
Torres Strait Islander health,  
she has also worked in the areas  
of child protection, legal services, 
native title, women’s crisis services 
and housing. Deb is a strong  
advocate of the community  
controlled health model and is 
passionate about improving the  
health and wellbeing of Aboriginal  
and Torres Strait Islander people.
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Stevan Ober
(BUTCHULLA/BADTJALA) 

REGIONAL DIRECTOR  
CENTRAL QLD

Stevan Ober is the Chief Executive 
Officer of Galangoor Duwalami 
Primary Health Care Service in 
Fraser Coast and has over 25 years’ 
experience in the Queensland 
Government, health and the 
community-control sector.

Stevan is a member of the Aboriginal 
and Torres Strait Islander Community 
Advisory Council (Wide Bay HHS),  
a member of the St Stephen’s Private 
Hospital Advisory Committee and 
a former member of the Statewide 
Aboriginal and Torres Strait Islander 
Alcohol and Drug Committee. 

He is also a current serving member 
of Marine Rescue Queensland (Hervey 
Bay squadron) and has been awarded 
the National Medal for Service from 
the Governor-General of Australia.

Noeleen Selke
(MUALGAL, KAURAREG) 
REGIONAL DIRECTOR  

FAR NORTH QUEENSLAND 

Noeleen Selke is the Chief Executive 
Officer of the Northern Aboriginal and 
Torres Strait Islander Health Alliance 
(NATSIHA). She has been a director of 
QAIHC since May 2024.

In the early 80's, Noeleen became one  
of the first Aboriginal Health Workers  
at Wuchopperen Health Service in Cairns,  
and from there, her career in the ACCHO  
sector has flourished. Noeleen was 
appointed CEO of Mamu Health Service 
in May 2019 and then CEO of Apunipima 
Cape York Health Council in June 2020, 
guiding them through much of the 
COVID-19 emergency. She also has 
extensive experience in the public and 
ACCHO sectors, including 15 years with 
Centrelink and managerial roles across 
child safety, DATSIP, housing, and public 
works. She managed the FNQ Foster and 
Kinship Care service, which transitioned 
back to Community (now known as 
Culturally Appropriate Foster and Kinship 
Care Service (CAFAKCS) at Wuchopperen). 
Noeleen contributed to the delivery of 
the National Partnership Agreement for 
Remote Indigenous Housing (NPARIH) 
and the development of the Aboriginal 
and Torres Strait Islander Housing Action 
Plan in Queensland. Noeleen is a proud 
Aboriginal and Torres Strait Islander 
woman, dedicated to the holistic 
wellbeing of our people.

Dorothy Smith
(BIRRI GUBBA/BINDAL/MER) 

REGIONAL DIRECTOR 
NORTH & NORTH WEST QLD

Dorothy Smith has been a director of 
QAIHC since April of 2023. 

Dorothy Smith is a dedicated leader 
in the community-controlled sector, 
with over 15 years of experience in 
government, business development, 
and First Nations community 
engagement. As Chairperson of TAIHS 
and the QAIHC Director for the North, 
Northwest Region, she brings strategic 
capability, governance expertise, and 
a deep commitment to advancing 
Indigenous-led solutions. Dorothy has 
held management roles across policing 
and justice, health policy, youth and 
child wellbeing, and Indigenous 
procurement, demonstrating a strong 
ability to navigate both commercial 
and community sectors.

As the Managing Director of Goodjoo 
Pty Ltd, a fully Aboriginal and Torres 
Strait Islander-owned enterprise 
development and consulting business, 
Dorothy works alongside specialised 
collectives to deliver impactful 
solutions for corporate, nonprofit, 
and government partners. A proud 
Traditional Owner from the Bindal 
people of Townsville and a descendant 
of the Komet People of Murray Island, 
she is passionate about economic 
empowerment, social enterprise, and 
culturally responsive governance.
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David Collins
(GOONGARRIE/MARDIGAN) 

REGIONAL DIRECTOR 
SOUTH EAST QLD 

David Collins is the Chief Executive 
Officer of Yulu-Burri-Ba Aboriginal 
Corporation for Community Health. 
Yulu-Burri-Ba (YBB) covers the 
Southern bayside areas of Brisbane 
and includes the Redland Bay council 
areas and is based on Stradbroke 
Island. 

David has over 50 years of experience 
in the First Nations community 
including involvement in the many 
community organisations in and 
around South East Queensland where 
he served on many boards. 

David’s background includes eight 
years with the Black Community 
Housing Service, 30 years with the 
Commonwealth Government starting 
with Centrelink and finishing with 
Aboriginal Hostels Limited — where he 
served 25 years as the State Manager 
for Queensland. During this period, 
David helped establish and monitor 
many community hostels for local 
communities. 

Since his retirement from AHL,  
David has spent the last seven years 
as the CEO of YBB. Although new  
to the health portfolio, David brings 
experience in many areas of  
First Nations governance.

Adrian Carson
(COBBLE COBBLE) 

SKILLS-BASED 
 DIRECTOR

Adrian Carson is a Cobble Cobble man 
from Queensland’s Western Downs 
Region. He was born and bred on 
Turrbal, Jagera and Quandamooka 
country in South East Queensland.

Adrian is the CEO of the Institute 
for Urban Indigenous Health, a 
Community-Controlled Health 
Organisation and has held this role for 
more than 11 years. 

He is a former CEO of QAIHC, 
former Board Member of Brisbane 
ATSICHS and is a founding 
member of Galangoor Duwalami 
Healthcare Service. 

Adrian has held senior policy 
and program roles within both 
the Queensland and Australian 
Governments and served on various 
committees, including most recently 
the Queensland Reform Planning 
Group and the Primary Health Care 
Reform Steering Committee.  
He is a Board Member of the 
Metro North HHS. Adrian holds a 
Graduate Certificate in Health Service 
Management from Griffith University 
and is completing a Master of Business 
Administration (MBA) from the 
University of Queensland. 

Sheryl Lawton
(BIDJARA) 

REGIONAL DIRECTOR SOUTH 
AND SOUTH WEST QLD

Sheryl Lawton has been the Chief 
Executive Officer of Charleville and 
Western Areas Aboriginal Torres Strait 
Islander Health Services Limited 
(CWAATSICH) for the past 23 years.

Throughout Sheryl’s career she 
has been instrumental in the 
establishment of the Aboriginal Child 
Care Agency (ACCA) of Southwest 
Queensland and importantly the 
ongoing development and growth 
of CWAATSICH. It is through her 
ongoing dedication, commitment and 
hard work that has seen CWAATSICH 
expand service delivery and 
become the lead service provider of 
comprehensive primary health care 
within the far southwest region.

Sheryl is passionate in ensuring the 
future of the Aboriginal community-
controlled health sector and is 
committed to improving Aboriginal and 
Torres Strait Islander life expectancy.
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For the year ending 30 June 2024

Statement of Profit or Loss and Other Comprehensive Income

 
Note

2024 
$

2023 
$

Revenue 3 13,225,872 13,736,527

Other income 3 2,165,663 2,228,128
Employee expense 4 (7,669,091) (6,732,055)
Depreciation & amortisation expense 4 (971,006) (927,742)
Interest expense on leased assets (99,182) (47,018)
Bad & doubtful debts expense 4 (17,928) -
Repairs, maintenance & vehicle running expenses (58,790) (76,620)
Fuel, light & power expense (174,763) (105,438)
Training expense (55,878) (16,723)
Audit, legal & consultancy fees (351,906) (624,535)
Marketing expenses (233,467) (74,510)
Bank charges & fees (6,463) (5,361)
Catering expense (67,601) (78,950)
Cleaning, waste removal & security (114,889) (117,236)
Computer maintenance & software expense (399,990) (152,712)
Dues & subscriptions expense (28,272) (33,667)
Fringe benefits tax expense (8,671) -

Insurance expense (44,974) (40,238)

Printing, postage, stationary & storage (103,438) (65,188)
Program expenses (1,905,841) (2,206,816)
Repairs & maintenance expense (227,833) (152,654)
Recruitment expenses (16,462) (237,822)
Staff uniforms & amenities (42,046) (25,834)
Seminars, conferences & venue fees (115,947) (73,220)
Sitting fees (11,600) -
Travel, accommodation, meals & travel allowances (759,537) (816,424)
Telephone, internet & website expense (74,536) (82,100)
Unexpended grants (1,775,767) (3,068,066)
Donation (16,310) -
Gain/(Loss) on disposal of asset - 324
Current year surplus before income tax 39,347 204,050
Tax expense - -

Net current year surplus attributable to members of the entity 39,347 204,050

 
The accompanying notes form part of these financial statements.

7 Financial Report for the year ending 30 June 2024



 
Note

2024 
$

2023 
$

ASSETS

Current Assets	  

Cash and cash equivalents	 5 8,559,280 6,709,403

Receivables	 6 661,649 2,805,857

Prepayments and other receivables	 7 369,802 190,628  

Total Current Assets 9,590,731 9,705,888

Non-current Assets

Plant and equipment	 8 183,674 250,013

Right of use — leased assets	 12 1,774,049 806,649

Total Non-Current Assets 1,957,723 1,056,662

TOTAL ASSETS 11,548,454 10,762,550

LIABILITIES

Current Liabilities

Trade and other payables	 9 1,162,498  1,296,754

Contract liabilities	 10 2,998,684 3,038,532

Provisions	 11 433,592  453,398

Lease liabilities	 12 835,569  430,208

Total Current Liabilities 5,430,343 5,218,892

Non-current Liabilities

Provisions	 11 39,581  72,060

Lease liabilities	 12 1,020,040  452,454

Total Non-current Liabilities 1,059,621  524,514

TOTAL LIABILITIES 6,489,964  5,743,406

NET ASSETS 5,058,491  5,019,144

EQUITY

Retained earnings 5,058,491  5,019,144

TOTAL EQUITY 5,058,491  5,019,144

 
The accompanying notes form part of these financial statements.

Statement of Financial Position

For the year ending 30 June 2024
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Statement of Changes in Equity

For the year ending 30 June 2024

 Retained Surplus 
$

Total 
$

Balance at 1 July 2022 4,815,094 4,815,094 

Comprehensive income

Surplus for the year attributable to members of the entity 204,050 204,050

Total comprehensive income attributable to members of the entity 5,019,144 5,019,144

Balance at 30 June 2023 5,019,144 5,019,144

Balance at 1 July 2023 5,019,144 5,019,144

Comprehensive income

Surplus for the year attributable to members of the entity  39,347  39,347

Total comprehensive income attributable to members of the entity 39,347 39,347

Balance at 30 June 2024 5,058,491 5,058,491

 
The accompanying notes form part of these financial statements.
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Note

2024 
$

2023 
$

CASH FLOWS FROM OPERATING ACTIVITIES

Commonwealth, state and local government grants 10,808,777  11,472,097

Receipts from other income 6,441,425  2,159,338

Payments to suppliers and employees (14,508,393)  (14,081,892)

Interest received 106,368  82,328

Interest paid (99,182)  (47,018)

Net cash generated from operating activities	 2,748,995  (415,147)

CASH FLOWS FROM INVESTING ACTIVITIES

Proceeds from sale of plant and equipment - 442

Payment for plant and equipment (53,606)  (311,434)

Net cash used in investing activities (53,606)  (310,992)

CASH FLOWS FROM FINANCING ACTIVITIES

Payment of lease Liabilities (845,512)  (635,621)

Net cash used in financing activities 845,512  (635,621)

Net increase/(decrease) in cash held 1,849,877  (1,361,763)

Cash on hand at beginning of the financial year 6,709,403  8,071,166

Cash on hand at end of the financial year	 5 8,559,280 6,709,403

 
The accompanying notes form part of these financial statements.

Statement of Cash Flows 

For the year ending 30 June 2024
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Notes to the Financial Statements

The financial statements cover QUEENSLAND ABORIGINAL AND ISLANDER HEALTH COUNCIL as an individual entity, 
incorporated and domiciled in Australia. QUEENSLAND ABORIGINAL AND ISLANDER HEALTH COUNCIL is a company limited  
by guarantee.

The financial statements were authorised for issue on 11 November 2024 by the directors of the Company.

Note 1:  Basis of Preparation�  

The financial statements are general purpose financial statements that have been prepared in accordance with the Australian 
Accounting Standards – Simplified Disclosures and the Australian Charities and Not-for-profits Commission Act 2012.

The financial statements have been prepared on an accruals basis and are based on historical cost modified, where applicable, by 
the measurement at fair value of selected non current assets, financial assets and financial liabilities. Material accounting policies 
adopted in the preparation of these financial statements are presented below and are consistent with prior reporting periods unless 
otherwise stated.

Note 2:  Summary of Material Accounting Policies�

(a)	 Revenue and Other Income

The core principle of AASB 15 is that revenue is recognised on a basis that reflects the transfer of promised goods or services to 
customers at an amount that reflects the consideration the Company expects to receive in exchange for those goods or services. 
Revenue is recognised by applying a five step model as follows:
1. Identify the contract with the customer
2. Identify the performance obligations
3. Determine the transaction price
4. Allocate the transaction price to the performance obligations
5. Recognise revenue as and when control of the performance obligations is transferred

Generally, the timing of the payment for sale of goods and rendering of services corresponds closely to the timing of satisfaction 
of the performance obligations, however where there is a difference, it will result in the recognition of a receivable, contract asset 
or contract liability. None of the revenue streams of the Company have any significant financing terms as there is less than 12 
months between receipt of funds and satisfaction of performance obligations.

All revenue is stated net of the amount of goods and services tax.

Specific revenue streams

Grant revenue
Where grant income arises from an agreement which is enforceable and contains sufficiently specific performance obligations 
then the revenue is recognised when control of each performance obligation is satisfied. Each performance obligation  
is considered to ensure that the revenue recognition reflects the transfer of control and within grant agreements there may  
be some performance obligations where control transfers at a point in time and others which have continuous transfer  
of control over the life of the contract. Where control is transferred over time, generally the input methods being either costs  
or time incurred are deemed to be the most appropriate methods to reflect the transfer of benefit.

Professional services
The Company earns revenue from provision of professional services, incorporating consulting advice. Revenue is recognised 
over time in the accounting period when services are rendered. Fee arrangements include fixed fee arrangements, unconditional 
fee for service arrangements ("time and materials") and variable fee arrangements. For fixed fee arrangements, revenue is 
recognised based on the stage of completion with reference to the actual services provided as a proportion of the total services 
expected to be provided under the contract. The stage of completion is tracked on a contract by contract basis using a milestone 
based approach. Estimates of revenues (including interim billing), costs or extent of progress toward completion are revised if 
circumstances change. Any resulting increases or decreases in estimated revenues or costs are reflected in profit or loss in the 
period in which the circumstances that give rise to the revision become known by management.

In fee for service contracts, revenue is recognised up to the amount of fees that the Company is entitled to invoice for services 
performed to date based on contracted rates. The Company estimates fees for variable fee arrangements using a most likely 
amount approach on a contract by contract basis. Management makes a detailed assessment of the amount of revenue expected 
to be received and variable consideration is included in revenue only to the extent that it is highly probable that the amount will 
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not be subject to significant reversal. The Company has determined that no significant financing component exists in respect of 
the professional services revenue streams since the period between when the Company transfers a promised good or service to a 
customer and when the customer pays for that good or service will be one year or less. A receivable in relation to these services 
is recognised when a bill has been invoiced, as this is the point in time that the consideration is unconditional because only the 
passage of time is required before the payment is due.

Other income
Other income is recognised on an accruals basis when the Company is entitled to it.

(b)	 Plant and Equipment

Each class of plant and equipment is carried at cost or fair value as indicated, less, where applicable, accumulated depreciation 
and impairment losses.

Plant and Equipment
Plant and equipment are measured on the cost basis and are therefore carried at cost less accumulated depreciation and 
any accumulated impairment losses. In the event the carrying amount of plant and equipment is greater than its estimated 
recoverable amount, the carrying amount is written down immediately to its estimated recoverable amount and impairment 
losses are recognised either in profit or loss or as a revaluation decrease if the impairment losses relate to

a revalued asset. A formal assessment of recoverable amount is made when impairment indicators are present. 

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only when it 
is probable that future economic benefits associated with the item will flow to the company and the cost of the item can be 
measured reliably. All other repairs and maintenance are recognised as expenses in profit or loss in the financial period in which 
they are incurred.

Plant and equipment that have been contributed at no cost or for nominal cost are recognised at the fair value of the asset at the 
date it is acquired.

Depreciation
The depreciable amount of all plant and equipment, including buildings and capitalised lease assets, but excluding freehold land, 
is depreciated on a straight-line basis over the asset's useful life to the entity commencing from the time the asset is available for 
use. Leasehold improvements are depreciated over the shorter of either the unexpired period of the lease or the estimated useful 
lives of the improvements.

The depreciation rates used for each class of depreciable assets are:

Class of Asset Depreciation Rate

Plant and equipment 10% - 33% 

Communication equipment 33% 

Computing equipment 33% - 40% 

Artwork N/A 

Leasehold improvements 22% - 50% 

The assets’ residual values and useful lives are reviewed and adjusted, if appropriate, at the end of each reporting period.

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or losses are 
recognised as income in profit or loss in the period in which they arise. When revalued assets are sold, amounts included in the 
revaluation surplus relating to that asset are transferred to retained surplus.

(c)	 Leases

At inception of a contract, the Company assesses whether a lease exists i.e. does the contract convey the right to control the use 
of an identified asset for a period of time in exchange for consideration? This involves an assessment of whether:

	⦁ The contract involves the use of an identified asset this may be explicitly or implicitly identified within the agreement. 
If the supplier has a substantive substitution right then there is no identified asset.

	⦁ The Company has the right to obtain substantially all of the economic benefits from the use of the asset throughout the period 
of use.

Right of use — asset
At the lease commencement, the Company recognises a right of use asset and associated lease liability for the lease term. The 
lease term includes extension periods where the Company believes it is reasonably certain that the option will be exercised. The 
right of use asset is measured using the cost model where cost on initial recognition comprises of the lease liability, initial direct 
costs, prepaid lease payments, estimated cost of removal and restoration less any lease incentives received. The right of use asset 
is depreciated over the lease term on a straight line basis and assessed for impairment in accordance with the impairment of 
assets accounting policy

Lease liability
The lease liability is initially measured at the present value of the remaining lease payments at the commencement of the lease. 
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The discount rate is the rate implicit in the lease, however where this cannot be readily determined then the Company's incremental 
borrowing rate is used. Subsequent to initial recognition, the lease liability is measured at amortised cost using the effective interest 
rate method. The lease liability is remeasured whether there is a lease modification, change in estimate of the lease term or index 
upon which the lease payments are based (e.g. CPI) or a change in the Company's assessment of lease term. Where the lease liability 
is remeasured, the right of use asset is adjusted to reflect the remeasurement or is recorded in profit or loss if the carrying amount 
of the right of use asset has been reduced to zero.

The lease liability is initially measured at the present value of the remaining lease payments at the commencement of the lease. 
The discount rate is the rate implicit in the lease, however where this cannot be readily determined then the Company's incremental 
borrowing rate is used.

Exceptions to lease accounting
The Company has elected to apply the exceptions to lease accounting for both short term leases (i.e. leases with a term of less than 
or equal to 12 months) and leases of low value assets. The Company recognises the payments associated with these leases as an 
expense on a straight line basis over the lease term.

(d)	 Financial Instruments

(i)	 Initial Recognition and Measurement
Financial instruments are recognised initially on the date that the Company becomes party to the contractual provisions of the 
instrument.

On initial recognition, all financial instruments are measured at fair value plus transaction costs (except for instruments 
measured at fair value through profit or loss where transaction costs are expensed as incurred).

All recognised financial assets are subsequently measured in their entirety at either amortised cost or fair value, depending on 
the classification of the financial assets.	

(ii)	 Classification
On initial recognition, the Company classifies its financial assets into the following categories, those measured at amortised cost.
Financial assets are not reclassified subsequent to their initial recognition unless the Company changes its business model for 
managing financial assets.

(iii)	 Amortised Cost
Assets measured at amortised cost are financial assets where:

	⦁ the business model is to hold assets to collect contractual cash flows; and
	⦁ the contractual terms give rise on specified dates to cash flows are solely payments of principal and interest on the principal 

amount outstanding.
The Company's financial assets measured at amortised cost comprise trade and other receivables and cash and cash equivalents 
in the statement of financial position.

Subsequent to initial recognition, these assets are carried at amortised cost using the effective interest rate method less provision 
for impairment.

Interest income, foreign exchange gains or losses and impairment are recognised in profit or loss. Gain or loss on derecognition is 
recognised in profit or loss.

(iv) Impairment of Financial Assets
Impairment of financial assets is recognised on an expected credit loss (ECL) basis for financial assets measured at amortised cost.
When determining whether the credit risk of a financial assets has increased significant since initial recognition and when estimating 
ECL, the Company considers reasonable and supportable information that is relevant and available without undue cost or effort. 
This includes both quantitative and qualitative information and analysis based on the Company's historical experience and informed 
credit assessment and including forward looking information.
The Company uses the presumption that an asset which is more than 30 days past due has seen a significant increase in credit risk.
The Company uses the presumption that a financial asset is in default when:

	⦁ the other party is unlikely to pay its credit obligations to the Company in full, without recourse to the Company to actions such 
as realising security (if any is held); or

	⦁ the financial assets is more than 90 days past due.

Credit losses are measured as the present value of the difference between the cash flows due to the Company in accordance with 
the contract and the cash flows expected to be received. This is applied using a probability weighted approach.
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(v)	 Trade Receivables
Impairment of trade receivables have been determined using the simplified approach in AASB 9 which uses an estimation  
of lifetime expected credit losses. The Company has determined the probability of non payment of the receivable and multiplied 
this by the amount of the expected loss arising from default.
The amount of the impairment is recorded in a separate allowance account with the loss being recognised in finance expense. 
Once the receivable is determined to be uncollectable then the gross carrying amount is written off against the associated 
allowance.
Where the Company renegotiates the terms of trade receivables due from certain customers, the new expected cash flows are 
discounted at the original effective interest rate and any resulting difference to the carrying value is recognised in profit or loss.

(vi)	 Other financial assets measured at amortised cost
Impairment of other financial assets measured at amortised cost are determined using the expected credit loss model in AASB 9. 
On initial recognition of the asset, an estimate of the expected credit losses for the next 12 months is recognised. Where the asset 
has experienced significant increase in credit risk then the lifetime losses are estimated and recognised.
The Company measures all financial liabilities initially at fair value less transaction costs, subsequently financial liabilities are 
measured at amortised cost using the effective interest rate method.
The financial liabilities of the Company comprise trade payables, bank and other loans and finance lease liabilities.

(e)	 Employee Provisions

Short-term employee provisions
Provision is made for the company’s obligation for short-term employee benefits. Short-term employee benefits are benefits 
(other than termination benefits) that are expected to be settled wholly before 12 months after the end of the annual reporting 
period in which the employees render the related service, including wages, salaries and sick leave. Short-term employee benefits 
are measured at the (undiscounted) amounts expected to be paid when the obligation is settled.
Other long-term employee provisions
Provision is made for employees’ long service leave and annual leave entitlements not expected to be settled wholly within 12 
months after the end of the annual reporting period in which the employees render the related service.
Other long-term employee benefits are measured at the present value of the expected future payments to be made to employees. 
Expected future payments incorporate anticipated future wage and salary levels, durations of service and employee departures, 
and are discounted at rates determined by reference to market yields at the end of the reporting period on government bonds 
that have maturity dates that approximate the terms of the obligations. Upon the remeasurement of obligations for other long-
term employee benefits, the net change in the obligation is recognised in profit or loss as part of employee benefits expense.
The Company’s obligations for long-term employee benefits are presented as non-current employee provisions in its statement 
of financial position, except where the company does not have an unconditional right to defer settlement for at least 12 months 
after the end of the reporting period, in which case the obligations are presented as current provisions.

(f)	 Cash on Hand

Cash on hand includes cash on hand, deposits held at-call with banks, other short-term highly liquid investments with original 
maturities of three months or less, and bank overdrafts.

(g)	 Trade and Other Receivables

Trade and other receivables include amounts due from members as well as amounts receivable from customers for goods sold 
in the ordinary course of business. Receivables expected to be collected within 12 months of the end of the reporting period are 
classified as current assets. All other receivables are classified as non-current assets.

Accounts receivable are initially recognised at fair value and subsequently measured at amortised cost using the effective interest 
method, less any provision for impairment.  
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(h)	 Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not 
recoverable from the Australian Taxation Office (ATO).

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST recoverable 
from, or payable to, the ATO is included with other receivables or payables in the statement of financial position.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities 
which are recoverable from or payable to, the ATO are presented as operating cash flows included in receipts from customers or 
payments to suppliers.

(i)	 Income Tax

No provision for income tax has been raised as the entity is exempt from income tax under Div 50 of the Income Tax Assessment 
Act 1997.

(j)	 Intangible Assets

Software
Software is initially recognised at cost. It has a finite life and is carried at cost less any accumulated amortisation and any 
impairment losses. Software has an estimated useful life of between 3 and 4 years. It is assessed annually for impairment.

(k)	 Provisions

Provisions are recognised when the entity has a legal or constructive obligation, as a result of past events, for which it is probable 
that an outflow of economic benefits will result and that outflow can be reliably measured. Provisions recognised represent the 
best estimate of the amounts required to settle the obligation at the end of reporting period.

(l)	 Comparative Figures

Where required by Accounting Standards, comparative figures have been adjusted to conform with changes in presentation for 
the current financial year.

(m)	 Trade and Other Payables

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services received by 
the company during the reporting period which remain unpaid. The balance is recognised as a current liability with the amounts 
normally paid within 30 days of recognition of the liability.

(n)	 Critical Accounting Estimates and Judgements

The directors evaluate estimates and judgements incorporated into the financial statements based on historical knowledge and 
best available current information. Estimates assume a reasonable expectation of future events and are based on current trends 
and economic data, obtained both externally and within the company.

(o)	 Economic Dependence

The Queensland Aboriginal and Islander Health Council is dependent on the Departments of Health (Federal & State),  
National Aboriginal Community Controlled Health Organisation and National Indigenous Australians Agency for the majority 
of its revenue used to operate the business. At the date of this report the Board of Directors has no reason to believe these 
Departments will not continue to support the Queensland Aboriginal and Islander Health Council.

(p)	 New and Amended Standards and Interpretations

A number of new standards and interpretations are effective for annual periods beginning after 1 July 2022 and earlier application 
is permitted. However the Company has not early adopted the new and amended standards and interpretations in preparing 
these financial statements as these are not significant to the Company.
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Note 3:  Revenue and Other Income�

Revenue
2024 

$
2023 

$
Revenue from (non-reciprocal) government grants and other grants
— Federal Government grants – Department of Health & National Indigenous Australians Agency   2,094,813  2,058,169 
— State Government grants – Queensland Health 2,854,057  2,414,067 
— James Cook University 52,000  104,000 
— My Health for Life (Diabetes Queensland) 190,000  190,000 
— Australian Digital Health Agency -  235,000 
— Other grants 560,000  456,921 
— GPTQ (Central & Southern QLD Training Consortium) -  54,300 
— Royal Australian College of Physicians 97,854  136,502 
— National Aboriginal Community Controlled Health Organisation 4,815,053  4,078,138 
— Department of Seniors, Disability Services and Aboriginal and Torres Strait Islander Partnerships 145,000  1,745,000 
— Unexpended grants  2,310,728  2,182,101

 13,119,504  13,654,199 
Other revenue
— Interest received on investments in government and fixed interest securities  106,368  82,328 

 106,368  82,328
Total revenue  13,225,872  13,736,527 

Other income
— Rental income 316,181 334,933
— Business Quality Centre 1,252,975  1,403,280 
— Reimbursements 565,693  375,492 
— Miscellaneous Income 30,814  114,423 
Total other income  2,165,663 2,228,128 
TOTAL REVENUE AND OTHER INCOME 15,391,535  15,964,655
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Note 4:  Surplus for the year�

Surplus for the year includes the following:
2024 

$
2023 

$
Employee benefits expense:
— Provision – Annual Leave 8,073 27,234
— Provision – Long Service Leave 52,089 (19,503)
— Superannuation Expense 681,708 554,468
— Wages & Salaries Expense 6,880,350 6,137,390
— Workcover Expense  46,871 32,466
Total employee benefits expense  7,669,091  6,732,055

Depreciation and amortisation:
— plant and equipment  119,946  130,114 
— leased assets  851,060  797,628 
Total depreciation and amortisation  971,006  927,742 

Bad and doubtful debts:
— trade and other receivables 17,928 - 

Note 5:  Cash on Hand�

2024 
$

2023 
$

Cash at bank  8,559,280  6,709,403 
Total cash on hand as stated in the statement of financial position and statement of cash flows  8,559,280 6,709,403 

Note 6:  Trade and Other Receivables�

2024 
$

2023 
$

CURRENT
Accounts receivable 638,570 2,775,261
Expected credit losses  (7,211) (6,214)

631,359 2,769,047
Other receivables  30,290 36,810
Total current accounts receivable and other receivables 661,649 2,805,857

Note 7:  Other Current Assets�

2024 
$

2023 
$

Accrued Income 281,166  80,644
Prepayments  88,636 109,984

 369,802  190,628 
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Note 8:  Plant and Equipment�

a. PLANT AND EQUIPMENT
2024 

$
2023 

$
Plant and equipment:
At cost  412,340  397,674 
Less accumulated depreciation  (313,854) (277,682)

 98,486  119,992 
Communication equipment
At cost 152,296  120,652 
Less accumulated depreciation  (111,444) (80,777)

  40,852  39,875 
Computing equipment
At cost 420,143  420,143 
Less accumulated depreciation   (408,578) (386,238)

 11,565  33,905 
Artwork
At cost 14,248  12,748 
Less accumulated depreciation  - - 

14,248  12,748 
Leasehold improvements
At cost 50,469  44,673 
Less accumulated depreciation  (38,875) (26,874)

 11,594  17,799 
Total plant and equipment  176,745  224,319 

b. INTANGIBLES
In-house software
At cost 145,072  131,988 
Less accumulated amortisation  (138,143) (106,294)
Total ingtangibles 6,929  25,694 

Movements in Carrying Amounts
Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of the current financial year:

Leashold 
Improvement 

$

Artwork 
 

$

In-house 
Software 

$

Plant & 
Equipment 

$

Computers & 
IT Equipment 

$

Communication 
Equipment 

$

Total 
 

$

2023
Balance at the beginning of the year  32,128  12,748  37,270  138,363  52,147  42,490  315,146 
Additions at cost - -  13,819  19,982  10,130  21,396  65,327 
Disposals - - - - (347) - (347)
Depreciation and amortisation expense (14,329) - (25,395) (38,353) (28,027) (24,011) (130,114)
Carrying amount at the end of the year  17,799  12,748  25,694  119,992  33,904  39,875  250,012 

2024
Balance at the beginning of the year 17,799 12,748 25,694 119,992 33,904 39,875 250,012
Additions at cost 5,796 1,500 13,085 14,666 - 31,644 66,691
Disposals - - - - - - -
Depreciation and amortisation expense (12,001) - (31,850) (36,172) (22,339) (30,667) (133,029)
Carrying amount at the end of the year 11,594 14,248 6,929 98,486 11,565 40,852 183,674
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Note 9:  Trade and Other Payables�

Note
2024 

$
2023 

$
CURRENT
Accounts payable 662,961  30,957 
Other current payables 2,845  8,631 
Other payables 107,678  201,064 
Provisions 64,100  64,100 
Accrued expenses 160,256  773,009 
GST collected 166,919  379,408 
GST paid   (2,261) (160,416)

9(a) 1,162,498  1,296,754 

(a) Financial liabilities at amortised cost classified as accounts payable and other payables 
Accounts payable and other payables:
— Total current 1,162,498  1,296,754 
— Total non-current - - 

1,162,498  1,296,754 
Less other payables (net amount of GST payable) (164,658) (218,992)
Financial liabilities as accounts payable and other payables 997,840  1,077,761 

Note 10:  Contract Liabilities�

2024 
$

2023 
$

Deferred income 5,550  720 
Unexpended grants — government departments 2,415,134  2,985,812 
Grants received in advance  578,000  52,000 

 2,998,684  3,038,532 

Note 11:  Employee Provisions�

 
CURRENT

2024 
$

2023 
$

Provision for employee benefits: annual leave 355,783  426,020 
Provision for employee benefits: long service leave  77,809  27,378 

 433,592  453,398 
NON-CURRENT
Provision for employee benefits: long service leave  39,581  72,060 

 39,581  72,060 
 473,173  525,458 

Analysis of total provisions: Employee Benefits Total
Opening balance at 1 July 2023 525,458 525,458
Additional provisions raised during the year 603,212 603,212
Amounts used  (655,496)  (655,496)
Balance at 30 June 2024  473,173  473,173
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Employee Provisions

Employee provisions represents amounts accrued for annual leave and long service leave.

The current portion for this provision includes the total amount accrued for annual leave entitlements and the amounts accrued 
for long service leave entitlements that have vested due to employees having completed the required period of service. Based on 
past experience, the company does not expect the full amount of annual leave or long service leave balances classified as current 
liabilities to be settled within the next 12 months. However, these amounts must be classified as current liabilities since the company 
does not have an unconditional right to defer the settlement of these amounts in the event employees wish to use their leave 
entitlement.

The non-current portion for this provision includes amounts accrued for long service leave entitlements that have not yet vested in 
relation to those employees who have not yet completed the required period of service.

In calculating the present value of future cash flows in respect of long service leave, the probability of long service leave being taken 
is based upon historical data. The measurement and recognition criteria for employee benefits have been discussed in Note 2(e).

Note 12:  Leased Assets and Liabilities�

Right of use — leased assets Buildings 
$

Motor 
vehicles 

$

Plant & 
equipment 

$
Total 

$
Year ended 30 June 2024

Balance at beginning of the year 535,869 109,663 161,117  806,649 
Additions 1,818,461 - -  1,818,461 
Disposals - - (43,893) (43,893)
Less: Depreciation charge (752,268) (42,327) (12,573) (807,168)
Balance at 30 June 2024  1,602,062 67,336  104,651  1,774,049 

Lease liabilities
The maturity analysis of lease liabilities based on contractual undiscounted cash flows is shown in the table below: 

< 1 year 1-5 years > 5 years
Total undiscounted 

lease liabilities

Lease liabilities 
included in 

Statement of 
Financial Position

$ $ $ $ $
Year ended 30 June 2024
Lease liabilities 835,569 1,020,040 - 1,855,609

Lease liabilities — current 835,569
Lease liabilities — non current   1,020,040

 1,855,609

Year ended 30 June 2023
Lease liabilities 430,208 452,454 - 882,662

Lease liabilities — current 430,208
Lease liabilities — non current     452,454

    882,662

Note 13:  Commitments and Contingencies�

As at 30 June 2024, the Company did not have any commitments or contingencies (2023: $0).
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Note 14:  Events After the Reporting Period�

No matters or circumstances have arisen since the end of the financial year which significantly affected or could significantly affect the 
operations of the Company, the results of those operations or the state of affairs of the Company in future financial years.

Note 15:  Key Management Personnel Disclosures�

Any person(s) having authority and responsibility for planning, directing, and controlling the activities of the entity, directly or 
indirectly, including any director (whether executive or otherwise) of that entity is considered key management personnel.

The total remuneration paid to key management personnel of the Company was $1,596,347 (2023: $1,250,243)

Directors are not entitled to and did not receive benefits during the year other than accommodation, meals and travel 
reimbursements relating to duties as directors.

Note 16:  Related Party Transactions�

Directors Remuneration and Related Party Transactions
	⦁ The Directors did not enter into any transactions with the company during the year (2023: None).

	⦁ The Directors received no remuneration from the company during the year (2023: None).

	⦁ Gladstone Regional Aboriginal and Islander Community Controlled Health Services (GRAICCHS) receives $40,000 annually (2023: 
$40,000) as reimbursement for Matthew Cooke as Chief Executive Officer of GRAICCHS for undertaking the role of Chairperson for 
Queensland Aboriginal and Islander Health Council.

Transactions between related parties are on normal commercial terms and conditions no more favourable than those available to 
other persons unless otherwise stated.

Note 17:  Financial Risk Management�

The company’s financial instruments consist mainly of deposits with banks, local money market instruments, short-term and long-
term investments, receivables and payables, and lease liabilities.

The carrying amounts for each category of financial instruments, measured in accordance with AASB 139 as detailed in the accounting 
policies to these financial statements, are as follows:

Note 2024 2023
Financial assets $ $
Cash and cash equivalents  5 8,559,280 6,709,403
Trade and other receivables  6             661,649            2,805,857
Total financial assets           9,220,929          9,515,260

Financial liabilities
Financial liabilities at amortised cost:
— Trade and other payables 9(a)  997,840  1,077,762 
— Contract liabilities 10 2,998,684  3,038,532 
— Lease liabilities 12  1,855,609 882,661 
Total financial liabilities  5,852,132  4,998,954 

Financial Risk Management Policies
The finance, risk and audit committee (FRAC) is responsible for monitoring and managing the company's compliance with its risk 
management strategy and consists of senior Board members. The finance committee’s overall risk management strategy is to assist 
the company in meeting its financial targets while minimising potential adverse effects on financial performance. Risk management 
policies are approved and reviewed by the finance committee on a regular basis. These include credit risk policies and future cash 
flow requirements.
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Note 18:  Schedule of Grants — Government Funding Bodies�

Grant Receipts
c/f  

Unexpended Released Expended
c/f  

Unexpended Net Surplus
(financial year) 2023 2024 2024 2024 2024
Department of Health — Federal
IHWT Traineeship 639,366 603,642 10,204 1,232,804 - - 
IHWT Administration 28,812 201,214 230,182 - - - 

Total 668,178 804,856 240,386 1,232,804 - - 
Department of Health — State (QLD)
Secretariat Project - 353,268 353,377 - - 
Secretariat Core Sector Development - 97,854 97,854 - - 
Improving Immunisation Coverage - 500,000 500,000 - - 
First Nations Health Office - 432,284 391,198  41,086 - 
Workforce - 250,000 47,590 202,410 - 
AOD Youth - 201,819 197,379 4,440 - 
TORCH 118,229 428,926 547,155 - - 
Growing Deadly Families 179,666 - 179,666 - - 
Mornington Island Health Council - 652,365 652,365 - - 
Palliative Care - 200,000 183,867 16,133 - 
Readiness Assessment Framework Review - 41,300 6,195 35,105 - 
Voice MH Support - 200,000 200,000 - - 
Breakthrough Ice Education - 135,180 128,119 7,061 -

Total  297,896 3,492,996 3,484,765  306,235   - 

National Indigenous Australians Agency (Federal)
Social Emotional & Wellbeing Project 85,490 1,289,957 1,283,411 92,036 - 

Total 85,490 1,289,957 1,283,411 92,036 - 

National Aboriginal Community Controlled Health Organisation
Primary Health - 3,235,033 3,266,976 - - 
Ear Health Coordinator 96,139 - -  96,139 - 
Ear Health - 200,000  30,000 170,000 - 
Voice Referendum - 100,000 100,000 - - 
First Nation Health Traineeship - 81,818 12,273 69,545 - 
BBV STI - 100,000 100,000 - - 
Optimal Utilisation Medicare Benefits - 165,600 24,964 140,636 - 
COVID 19 Transitional Planning - 500,000 381,584 118,416 - 
Care & Support 35,718 - 35,718 - - 
Culture Care Connect 11,234 399,712 396,005 14,941 - 
Elder Care (TIF) 146,825 32,890 175,520 4,195 - 

Total 289,916 4,815,053 4,523,040 613,872 - 
Total 1,341,480 10,402,862 9,531,602 2,244,947 - 

Note 19:  Schedule of Grants — Other Organisations�

Grant Receipts
c/f  

Unexpended Released Expended
c/f  

Unexpended Net Surplus
(financial year) 2023 2024 2024 2024 2024
James Cook University - 52,000 52,000 - - 
Diabetes Queensland 52,202 190,000 220,807 21,395 - 
Australian Digital Health Agency 71,566 - 71,566 - - 
Department of Seniors, Disability Services and 1,480,565  -  1,340,565  140,000 - 
Aboriginal and Torres Strait Islander — Youth Hub  -  -  - - 
Department of Seniors, Disability Services - 145,000 158,061 - -
Lowitja Institute 40,000 60,000  91,209 8,791 - 

   Total 1,644,333 447,000 1934,208 170,187 - 
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Note 20:  Auditors’ Remuneration�

Remuneration of the auditor of the Company, Mazars Assurance Pty Ltd for auditing the financial statements is $25,000 (2023: $50,00)

Note 21:  Company Details�

The registered office and principal place of business of the Company is:

QUEENSLAND ABORIGINAL AND ISLANDER HEALTH COUNCIL 
36 Russell Street 
SOUTH BRISBANE, QLD 4101	

Note 22:  Members’ Guarantee�

The Company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the entity is wound up, the 
constitution states that each member is required to contribute a maximum of $10 towards meeting any outstanding obligations of the entity. 
At 30 June 2024, the number of members was 33 (2023: 33).

Directors’ Declaration

The directors of the registered entity declare that, in the Directors’ opinion:

1.	� The financial statements and notes, as set out on pages 7 to 23, are in accordance with the Australian Charities and  
Not-for-profits Commission Act 2012 and:

	 (a)	 comply with Australian Accounting Standards; and

	 (b)	� give a true and fair view of the financial position of the registered entity as at 30 June 2024 and of its performance for the 
year ended on that date.

2.	 In the Directors’ opinion, there are reasonable grounds to believe that Queensland Aboriginal and Islander Health Council will 
be able to pay its debts as and when they become due and payable.

This declaration is signed in accordance with subs 60.15(2) of the Australian Charities and Not-for-profits Commission 
Regulation 2013.

Director: Matthew Cooke	 Signature: 	

Date: 11 November 2024
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Independent Audit Report

Independent Audit Report to the members of Queensland
Aboriginal & Islander Health Council

Report on the Audit of the Financial Report

Opinion
We have audited the financial report of Queensland Aboriginal & Islander Health Council (the Company), which 
comprises the statement of financial position as at 30 June 2024, the statement of profit or loss and other 
comprehensive income, the statement of changes in equity and the statement of cash flows for the year then 
ended, and notes to the financial statements, including a summary of significant accounting policies, and the 
directors' declaration.

In our opinion, the accompanying financial report of the Company is in accordance with Division 60 of the Australian 
Charities and Not-for-Profits Commissions Act 2012, including:

(i) giving a true and fair view of the Company's financial position as at 30 June 2024 and of its financial
performance for the year then ended; and

(ii) complying with Australian Accounting Standards - Simplified Disclosure Requirements and Division 60 of 
the Australian Charities and Not-for-profits Commission Regulation 2022.

Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our 
report. We are independent of the Company in accordance with the auditor independence requirements of the 
Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act) and the ethical requirements of the 
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional Accountants
(the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other Information
The Directors of the Company are responsible for the other information.  The other information comprises the 
information included in the Directors Report but does not include the financial report and our auditor’s report 
thereon. Our opinion on the financial report does not cover the other information and accordingly we do not express 
any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial report, or our knowledge 
obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have performed, 
we conclude that there is a material misstatement of this other information, we are required to report that fact. We 
have nothing to report in this regard.

Responsibilities of the Directors 
The Directors of the Company are responsible for the preparation and fair presentation of the financial report in 
accordance with Australian Accounting Standards and the ACNC Act and for such internal control as the Directors 
determine is necessary to enable the preparation of the financial report that is free from material misstatement, 
whether due to fraud or error.

In preparing the financial report, the Directors are responsible for assessing the Company’s ability to continue as 
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
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accounting unless the Directors either intends to liquidate the Company or to cease operations, or has no realistic 
alternative but to do so.

The Directors are responsible for overseeing the Company’s financial reporting process. 

Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of the financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and 
maintain professional scepticism throughout the audit.  We also:

 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, 
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient 
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting 
from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
the Company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by the Directors.

 Conclude on the appropriateness of the Company’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions 
that may cast significant doubt on the Company’s ability to continue as a going concern.  If we conclude 
that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related 
disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion.  conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the Company to cease to continue as a going concern.

 Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 
and whether the financial report represents the underlying transactions and events in a manner that 
achieves fair presentation.

We communicate with the Directors regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Forvis Mazars Assurance Pty Ltd
Authorised Audit Company: 338599

Michael Georghiou
Director
Brisbane, 12 November 2024
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